
 

 

 

 

 

 

Forging the West                                   

Chapter Four: 1915-1944                                                                                               

Subject: Social Studies 

Grades: 3-5 

Colorado State Education Standard met: 4  

4th Grade Civics 

Skills: 

 Analyze and practice rights, roles, and responsibilities of citizens.  

 Analyze and debate multiple perspectives on an issue.   

 Discuss how various individuals and groups influence the way an issue affecting 

the state is viewed and resolved. (DOK 1-2) 

Lesson Time Length: Two class periods. 

Lesson Procedure:  

Day 1/Activity:  Introduce the historical picture of John D. Rockefeller and the 

elected mine representatives.  Project the photograph whole group or have 

students log into their own devices. 



http://scalar.usc.edu/works/the-colorado-fuel-and-iron-company/the-employee-representation-

plan?path=labor-relations  

 

1) Ask students to carefully study the faces of the elected mine representatives.  

These were men that were sent from all over the region to present the wants and 

desires of miners to one of the richest men in America. Begin your class discussion 

with questions. Ex: What do you notice about the group? How are they dressed? If 

men were nominated from the mines to be sent to the meeting, what does that say 

about the character of these selected men? What nationality are they? This 

picture was taken in 1915, what do you know about segregation in our country at 

this time? 
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representation-plan?path=labor-relations 

2)  Ask students to study the result of the meeting, a new system to resolve 

complaints of workers.  This was a new idea in the country.  What did the 

Procedure for Settlement of Grievances do for the miners?  How did this 

procedure change the way mine owners treated miners? Do you feel this was a 

positive or negative change on the mining industry? 
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Materials needed: 

 Computer with internet access. 

 Access to  http://scalar.usc.edu/works/the-colorado-fuel-and-iron-

company/the-employee-representation-plan?path=labor-relations 

 Note taking materials. 

  

Lesson Procedure  

Day 2/Activity:  

Students will role play the progression through the Procedure for Settlement of 

Grievances created at CF&I.  

Assist students to select roles in the Procedure for Settlement of Grievances 

document. The roles should be defined as they are selected and the progression of 

the procedures discussed. 

1. A miner with a grievance. The miner will have experienced an issue with wages, 

work hours or ethnic discrimination. 

2. Employee Representative. The Employee Representative is also an employee of 

the mine/plant and defends the right of his fellow worker.  He is a selected 

official by the miners. 

3. Foreman of mine/plant. The Foreman supervises the progress of workers of the 

mine. 

4. Superintendent of mine/plant. The Mine Superintendent implements  policies 

with workers, manages daily operations. and planning the use of available 

resources, 

5. President’s Industrial Representative. The President’s Industrial 

Representative frequently visits all of the mines and talks to the miners and 

management. 

6. Manager, General Manager, and President of the company. These roles 

represent the interests of the mine. (3 students) 

7. Member of Cooperation Conciliation and Wages. This group was made of equal 

representation of elected miners and management and was designed to come to 

resolution. (Select several students.) 

8. Umpire. The Umpire is familiar with the daily workings of the mines and is 

elected to settle continuing disputes. 
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9. Member of Arbitration Committee. This student in this role must be agreed 

upon by both the miners and the management. The Member of Arbitration 

Committee must remain unbiased. 

10. Colorado State Industrial Commission. A member of this commission is elected 

at the highest level and can supervise and even enforce relations between 

workers and employers to maintain fair relations in accordance to the law. 

 

This activity will allow students to see how the voice of the miner became an 

important voice in the mining industry.  
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